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a letter from our CRO

Welcome,
First — thank you for being here.

Taking a few days away from your teams and your priorities isn't small, and we genuinely appreciate
you making the time to join us. We've been looking forward to this.

Over the next few days, you'll hear where we believe virtual care and whole-person health are heading
— and more importantly, we want fo hear from you. What's working? What's missing? Where are you
feeling friction inside your own organizations? The conversations we have here will directly shape how
we think about our roadmap and how we continue building Revive.

We don't see you as attendees. We see you as partners. The kind of partners who push us to be
sharper, smarter, and more useful in the real world.

Yes, we're going fo dig into strategy. We'll talk innovation across pharmacy offerings and weight health,
and what it truly means to support performance through health. However, we're also going to enjoy this
time together!

There's something powerful about stepping away from the day-to-day fo think bigger. To exchange
ideas without rushing to the next meeting. To have real conversations — maybe over dinner, maybe in

the sun — about what healthcare should look like for the next generation of employees.

We hope you leave with fresh perspectives, new relationships, and a clear sense that what we're
building together actually matters.

We're grateful you're here. We're excited to learn alongside you. And yes — we plan to have some fun
while we do it.

Let's get started.
Adam Knox

Chief Revenue Officer
Revive
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we want to
hear from you

This isn't just our summit—it's yours too.
We've brought together a small circle of visionary partners not just to share our roadmap, but to shape

what comes next. Your insights are invaluable, and your feedback will directly influence how we evolve,
refine, and grow.

As we go through our time together,

we ask that you keep these questions in mind:

Where do you see the biggest
opportunities for your clients
over the next 12-24 months?

What barriers to access,
engagement, or impact do
you want us to help break
down?

Which of our services could
unlock the most value for your
clients or teams right now?



agenda

Wednesday, February 18

Start Time End Time Session Location
soopm | isem | . o ki Fgret Room
315 pm 3:30 pm Infroductions Egret Room
330 pm 345 pm Intro to Revive and History Egret Room
3:45 pm 415 pm Financials and ROI Egret Room
415 pm 4:45 pm Product Offering Overview Egret Room
4:45 pm 5:00 pm Closing and Tomorrow's Agenda Egret Room
5:30 pm 615 pm Cocktail Hour Covered Patio
615 pm 7:30 pm Dinner Covered Patio




Thursday, February 19th

Start Time End Time Session Location
9:00 am 9:30 am Breakfast & Coffee Egret Room
9:30 am 9:40 am Fit On: Meditation Egret Room
9:40 am 10:00 am Industry Landscape Egret Room
10:00 am 10:30 am Revive's Offerings Egret Room
10:30 am 10:45 am Break with Snacks & Coffee Egret Room
10:45 am 1115 am Revive's Offerings Continued Egret Room
1115 am 12:00 pm Produc’rszjiﬁ)nzi\éz;j:;rgrzocy/RX Egret Room
12.00 pm 12.45 pm Lunch Egret Room
12:45 pm 1:30 pm Weight Health/Fit On Egret Room
1:30 pm 5:30 pm Activity Various
5:30 pm 6:30 pm Optional Happy Hour Lattitude Bar
6:30 pm 8:30 pm Dinner \ngeoszrjz::




Friday, February 20th

Start Time End Time Session Location
9:00 am 9:30 am Breakfast & Coffee Egret Room
9:30 am 9:45 am Fit On: Stretching Egret Room
9:45 am 10:15 am Free Trial/Scavenger Hunt Egret Room
10:15 am 11:00 am Customer Roadmap Egret Room
11:00 am 1115 am Morning Snack/Break Egret Room
1115 am 11:55 am Round Table Discussion Egret Room
11:55 am 12:00 pm Present Preg“;ifg; Thank You Egret Room
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Whether you're in the mood to connect or simply recharge, this time is all about what feels right for you.
Chat with a colleague over coffee or a local brew, or embrace a little solitude with a peaceful stroll on
the beach.. The choice is yours! Need some more options? Let us know, we're happy to help.

Beach Walking Routes
& Easy Nature Trails

Enjoy hand-curated trail maps, along with
reviews and photos from nature lovers.
Explore one of 2 easy hiking trails in
Hutchinson Island

Stuart Breweries,
Wineries, & Distilleries

Breweries and downtown spofts in Stuart
or Jensen Beach are also short rides away
and great for exploring local culture and
food

Avalon
State Park

Avalon has more than a mile of
increasingly rare undeveloped beachfront.
The park provides habitat for many
species of wildlife.

Gilbert's Bar
House of Refuge

A visit to Gilbert's Bar House of Refuge
offers a unique glimpse into Florida's
maritime history, with oceanfront views,
fascinating shipwreck stories, and a
peaceful coastal setting perfect for a
relaxing and educational outing.
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about revive

o

to partner with employers and plan create a future where every employee
sponsors to optimize health and well- enjoys optimal health by providing
being through improved access and employers with quality, affordable
affordability, fostering a healthier and solutions, ultimately contributing to a
more productive workforce. healthier and more productive society.

range empathy virtue

expand possibility through lead with compassion,  uphold high standards
collaboration and emotional intelligence,  with integrity and
cross-functional learning  and respect excellence
innovation  value execution
drive transformation commit fo delivering make it real with focus,
through bold ideas and exceptional impact in follow-through, and
better ways forward everything we do accountability



revive on a page

Access in healthcare is anillusion.
People expect instant connectivity,
so every benefit plan offers a
remote care option. But online care
itself can't fix that it's too complex,
unaffordable, and impersonal for
people to get the care they need.
Employers with self-funded plans
feel this most acutely; their
healthcare spending is at an all-
time high, but their people are
paying more for less. They invest
heavily in benefits to keep
employees healthy and engaged.
What they get for their money is a
collection of wasted point solutions
whose promise of savings never
materializes. Costs go up.
Employees suffer. Benefits become
a burden as companies resign
themselves to increased costs and
employees accept crappy care.

Benefits decision-makers are
caught between the C-suite's
demands for lower costs and
delivering the benefits that
employees need. Each renewal
brings higher costs and a slew of
new vendors who promise savings,
engagement, and employee
satisfaction. Unused care creates
no value, but without a simpler
path, benefits leaders are caught in
an endless cycle; they add point
solutions fo their plan each year,
but ROI calculators fail to account
for the reality that most employees
do not use them.

Revive Health provides people with
instant access to the doctors,
counselors, and pharmacists they
want fo see repeatedly. Their
founder experienced the
healthcare system's failure
personally, struggling to navigate
the system after is child's cancer
diagnosis. He built a new system
that centralized the care people
need every day: over 80 percent f
a person’'s healthcare needs, at
their fingertips and always on.
Revive has scaled alongside a
group of brokers and partners who
understand high utilization is the
path to cost containment, bringing
Revive's solutions directly to
thousands of organizations and
millions of members across the
country.

The best benefit plan is the one
that employees want to use.

Revive is America's only Care
Model that provides always
affordable, always available,
always awesome care. Designed fo
be the first place people go for
health concerns, Revive connects
members with a care team they
get to know in primary care, urgent
care, pharmacy, mental health,
and everyday assistance. Revive
creates a front door to care, built
around their proprietary network of
doctors, consistent relationships,
and coordinated follow-through.
Quality, accessible care af no cost
motivates employees to use it, and
as Revive utilization rises, HR
watches costly ER and drug claims
drop, driving retention, improving
member health, and reducing plan
spending. When employees want
to use their healthcare, everything
changes for the better. With Revive,
benefits decision-makers finally
see the outcome that's eluded
them: greater retention, healthier
and happier employees, and a
strong cost-savings to employee-
impact ratio. Employees seek out
Revive to connect with their care
team, get prescriptions, and realize
the potential of healthcare as an
everyday resource that works for
the people it is meant to serve.
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our journey

1975

Canopy founded to support
workplace well-being

1983

BHS launces employer mental
health and EAP services

2008

SwiftMD pioneers physician led
telemedicine

2019

Revive founded to make
healthcare simple, affordable,
and accessible

2022

Whole-person care model
infroduced

2023

ManifestRx, SwiftMD, iSelectMD
integration

2024

BHS joins; second pharmacy
added

2025

Canopy joins, expanding mental
health, EAP, and provider
networks

2026

Doseform adds to integrated
tech stack

1



services overview

Urgent Care

Provide 24/7 on-demand urgent care to your workforce,
reducing costly ER and urgent care visits. Employees can
connect with a doctor in minutes for quick diagnoses,
treatment, and prescriptions, ensuring faster recovery and
minimal fime away from work.

Primary Care

Improve employee health outcomes with personalized,
ongoing virtual primary care. Employees can schedule
visits within 1-3 days with a dedicated provider, leading
to fewer chronic disease complications, lower claims costs,
and a healthier, more engaged workforce.

Mental Health

Support employee well-being with round-the-clock, barrier-
free mental health care. Access to master's-level clinicians,
Al coaching, and virtual counseling reduces absenteeism,
improves focus, and lowers stress, strengthening your
organization from the inside out.

Pharmacy

Reduce healthcare spend by offering free home delivery of
1,000+ commonly prescribed medications, eliminating cost
barriers that lead to medication non-adherence. Employees
also gain access to no-cost urgent care medications at over
65,000 retail locations, ensuring they get the treatment they
need without impacting productivity.

Weight Health

Empower employees to achieve sustainable weight health with
clinically-backed weight-loss medications and one-on-one
coaching. A healthier workforce means fewer long-term health
risks, lower medical claims, and improved overall productivity.

Members gain access to robust digital resources powered by
FitOn PRO, the leading fitness and meal planning platform.

Physical Therapy

Help employees recover from pain and injury without clinic
visits or long wait times. Revive's virtual PT program
delivers personalized care plans, 1:1 coaching, and
guided routines for back, neck, joint, and mobility issues—
reducing claims, improving function, and getting people
back to work faster.

Vision

Offer premium vision benefits with a digital-first
experience your employees will actually use. Members
can access designer eyewedar, virtual vision exams, and
personalized care at a fraction of fraditional costs—
improving satisfaction while reducing out-of-pocket
spend and claims.

Psychiatry

Support employee mental health with convenient access to
board-certified psychiatrists—without referrals or long
delays. Team members can schedule timely evaluations,
receive personalized treatment plans, and access ongoing
medication management, helping reduce absenteeism,
improve focus, and lower costly behavioral health claims.

Dermatology

Deliver expert skin care benefits with quick access to board-
certified dermatologists from anywhere. Employees receive
prompt diagnosis and treatment for thousands of skin, hair,
and nail conditions, helping prevent complications, reduce
unnecessary urgent care visits, and boost confidence and
productivity at work.

Endocrinology

Address complex hormone and metabolic conditions with
direct access to board-certified endocrinologists—without the
typical months-long wait. Employees receive expert diagnosis
and continuous management for high-impact chronic
conditions, helping prevent complications, control claims costs,
and support long-term workforce health.
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Day 1
wrap up

what were your top takeaways?
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Thursday, February 19th

day
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industry landscape

Healthcare costs continue to rise at an unsustainable pace, placing increasing strain on employers,
employees, and health plans. At the same fime, access challenges and affordability concerns are
driving delayed care, poorer outcomes, and reduced workforce productivity.

Employers are being asked to control costs while improving experience and retenfion. Members expect
faster access, more personalization, and seamless digital experiences. Traditional models are
struggling to meet both demands.

What the Data Signals

o o
8.5% ~7195%
projected cost increase of employees value benefits over

Employers must control rising spend while salary increases

maintaining quality and access. Healthcare benefits are now a primary driver
of retention.

02% 36%

growth in per person healthcare of Americans skip or delay care
spend by 2032 due to cost
Long term cost pressure is accelerating. Avoided care drives worse outcomes and higher

downstream expenses.

The market is shifting away from fragmented, point solutions and toward integrated, whole person
care models that bring fogether medical access, behavioral health support, pharmacy optimization,
and digital navigation into a single coordinated experience. Employers are no longer seeking isolated
services. They are prioritizing connected systems that improve outcomes, control costs, and strengthen
employee retention through a more seamless and comprehensive approach to care.

15



Member Portal

What it is

The digital front door to all benefits. Members log
in to access virtual care, view benefits, schedule
appointfments, and manage their health.

Talk Track
"The portal set up is quick. Once memibers are in,

they can see the services they have access to and

schedule care in just a few clicks."

Primary Care

What it is

Virtual visits with a primary care provider for
ongoing health needs like annual check-ups,
chronic condition management, prescriptions, lab
orders, and referrals.

Avg. fime to get an appointment 1-3 days
Avg. visit length 15 minutes

. I Evenings &
Appointment availability Weekends
Prescriptions sent to pharmacy Yes

Talk Track

"Members can schedule a primary care visit in 1-3
days—compare that to an average of 31 days for
a typical in-person doctor. They do it from home,
no ftravel, no waiting room."

oL R oo —

Get care now

Ongeing care

Urgent Care

What it is

On-demand virtual visits for immediate, non-
emergency health concerns—fevers, rashes,
infections, minor injuries, cold and flu symptoms.

Availability 24/7/365
Avg. wait time fo see a provider 20 minutes
Prescriptions sent o pharmacy Yes

g\i/r?i&cosf savings vs. urgent care 8367
Talk Track
"It's Sunday night, your kid has a fever. Instead of
driving fo the ER and waiting 3 hours, they're seen
in 20 minutes from their couch. Prescription sent
to the closest pharmacy before they go to bed."

16



urgent care

Revive’s Virtual Urgent Care provides employees with fast,
high-quality medical care anytime, anywhere in the U.S.

Revive's Virtual Urgent Care works alongside your
major medical plan to offer employees quick
access to care in an easy-to-navigate platform.
Virtual urgent care promotes prompt treatment
and peace of mind, empowering employees o
manage their health efficiently while reducing
strain on traditional healthcare resources.

Service Highlights

¢ An exclusive network of expert providers
delivering top-tier care while reducing reliance on
claims-based care delivery.

e 24/7 access nationwide allows employees to
consult with providers at any fime, from anywhere
inthe US.

e Consultations occur within minutes, resolving
urgent, non-life-threatening health concerns
swiftly.

¢ No out-of-pocket costs encourages employees to
engage in urgent care without worrying about
financial strain.

URGENT CARE ROI

Revive's Virtual Urgent Care saves
employers $367 per diverted ER
or urgent care visit, with utilization of
40 to 50% across your population.

Why Choose Revive's Urgent Care?

@ Reduce Healthcare Spend @ Boost Employee Satisfaction @ Care at Your Employees’

Redirect non-emergency visits & Retention Convenience

away from costly ER and in- No out-of-pocket costs, no Employees can speak with a
person urgent care visits billed hassle, and 24/7 access from provider within minutes,
through the plan, lowering anywhere in the US,, avoiding long, inconvenient
claims and healthcare spend. providing a benefit that wait times.

employees actually use and

appreciate.
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primary care

Revive’s Virtual Primary Care offers employees a deeper
relationship with a dedicated care provider.

Revive's Virtual Primary Care empowers members to proactively manage their health, leading to
earlier intervention, more personalized care, and better health outcomes. With convenient, remote
access to exclusive primary care providers, employees receive the support they need without the
hassle of in-person visits billed through your major medical plan.

Service Highlights

Schedule an appointment within 1-3 days with
the provider of employees' choice, available
Monday through Friday.

Nationwide access allows employees to consult
with their provider from anywhere in the U.S.

An exclusive network of expert providers
delivering top-tier care while reducing reliance on
high-cost, claims-based services.

No out-of-pocket costs removes financial
barriers, encouraging employees to engage in
preventative care and chronic condition
management with a primary care physician.

Seamless prescriptions and effortless referrals
for lab work and specialists*, ensuring
uninterrupted care for your employees.

* Labs and specialist visits are not covered and are billed through the medical plan.

@ oOffer Fast Appointments

PRIMARY CARE ROI:

Employers see up to 15% cost savings
when employees shift care from high-
cost urgent care visits to virtual
primary care.

Why Choose Revive's Primary Care?

Employees can schedule a
primary care consultation
within 1-3 days, compared fo
the national average of 20+
days, ensuring your
employees get the care they
need quickly.

@ Lower Healthcare Spend

More people are using urgent
care for primary care needs.
Offering Revive's Virtual
Primary Care means fewer
urgent care visits billed
through your medical plan.

Q Greater Access to Care

With millions of Americans
lacking access to a primary
care physician, Revive's Virtual
Primary Care ensures your
employees can connect with a
trusted provider anytime,
anywhere.

18



virtual care recap

what were your top takeaways?
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mental health

Revive’s Mental Health services provide employees with
easily accessible support for their overall well-being.

Revive's Mental Health services offer confidential counseling and resources, fostering a healthier, more
resilient workforce. Available at no cost to employees, these services are crucial in helping them
manage stress, balance life demands, and maintain productivity.

Service Highlights

e 24/7 access to master’s level clinicians provides
employees with free real-time mental health
support when they need it.

e Signature Care Coordination ensures employees
are matched to providers based on their needs
and assists them in scheduling their initial
counseling or coaching session.

¢ Our mental fitness app offers live group sessions
on various well-being topics, Al coaching, self-
assessments, and many other resources to boost

Service Enhancements

Revive EAP: Gain case management, ongoing
follow-up, referrals, expert consultation for managers,
and more.

Work-Life Services: Foster holistic well-being by
addressing root causes of stress and burnout,
improving productivity, engagement, and retention.

well-being.
Why Choose Revive's Mental Health?
@ Timely Appointments @ Greater Connection to @ Reduce Productivity Loss &
We connect employees with a Support Burnout
m.err:.’ro;heczll’rh professmnooll 88% of employees who seek 24/7 access ensures
V;:'T n ._5 loys, compcrg fo help follow through with their employees receive support
T. © nopzno O\Lieroge walt first session, increasing the before stress and burnout
fime of 6 weeks or more, likelihood of a successful leads to absenteeism,

ensuring faster support. outcome

presenteeism, or turnover.

20



the mental health

ecosystem

A scalable model that grows
from individual wellbeing to
organizational insight.

Foundational Digital
Support

Digital Features
* Al well-being companion
* Self-guided content &
journaling
* Assessments & crisis alerts

Virtual Mental Health
Counseling
Digital Features

 Enlight digital CBT

Service Offerings
* Virtual therapy
e Clinical triage

Everyday Assistance
Program (EAP)

Digital Features
* Reporting

Service Offerings
* Legal & financial
consulfations
* Family care resources
* Management consultation

Workplace Mental
Fitness & Performance

Organizational Insights
& Intelligence

Digital Features
* Al-guided growth modules
e Company-specific digital
tools

Digital Features
* Pulse & ThriveMeter insights
 Executive dashboards

Service Offerings
* Intervention workflows
* Manager toolkit

Service Offerings
e Challenges & fitness
programs
* Skill development

21



pharmacy

Revive’s Pharmacy makes medication management simpler,
more affordable, and more accessible for employees.

By integrating pharmacy support directly into our virtual care platform, employees can receive their
prescribed medications promptly, reducing barriers to adherence and enhancing health outcomes.
This streamlined approach helps employees stay consistent with their treatment plans while
supporting employers in managing overall healthcare costs.

Service Highlights

1.000+ free maintenance medications ensure
employees have easy access to medications,
supporting a broad spectrum of health needs.

e Access to over 70 acute care medications (like
anfibiotics) available at 70,000+ local pharmacies
nationwide prevents delays in care.

¢ Pharmacist consultations offer immediate

guidance on medications, promoting greater PHARMACY ROI:

medication adherence.
For every prescription filled, employers save

e Pharmacy discount card reduces out-of-pocket an average of $25, reducing overall
costs for non-formulary medications, enabling healthcare spend while ensuring employees
employees to access necessary treatments get the medications they need at no cost.

without financial strain.

Why Choose Revive's Pharmacy?

@ Boost Employee Satisfaction ) Cost Savings @ stronger Medication
Offering seamless, hassle-free Access to over 1,000 free Adherence
medication access maintenance medications With more convenient access
demonstrates a commitment means fewer costly claims, to medications, employees
to their well-being and reducing employer pharmacy can better manage their
enhances the overall value of spend. prescriptions, helping them
your benefits package. stay on treatment.
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Some of the
Medications on our
Formulary

Cardiovascular Medications
 Lipitor

¢ Norvasc

o Zestril

e Zocor

Diabetes Medications
o Glucophage

e Glucovance

e Precose

» Glucotrol

Mental Health Medications
¢ Prozac

o Zoloft

o Cymbalta

o Wellbutrin

Gl (gastrointestinal)
» Pepcid
* Prilosec
e Zofran
e Bentyl

Revive's Pharmacy carries the generic
versions of these medications,
allowing us to offer them at no cost to
your employees.

How it Works

Employees log in o the member portal and search medications to
check coverage.

Prescriptions can be transferred by employees or added by a
Revive provider for new medications.

a Medications are delivered to employees' homes at no extra cost.

Pharmacy Perks

Q Monthly Shipment

Employees enjoy hassle-free medication delivery with one
complimentary shipment per month, removing the burden of going
to the pharmacy. Additional shipments may incur a charge.

@ 30. 60 and 90-Day Supplies for Maximum Ease

Routine delivery of medications minimizes refills and ensures
uninterrupted access to prescriptions.

23



rx sourcing advantage

Revive’s Rx Sourcing Advantage Program delivers quaranteed
specialty savings and restores employer cost control.

Specialty medications account for fewer than 2 percent of claims but can drive up to 80 percent of
pharmacy spend. Through a Tier 1international sourcing strategy, Revive provides access to FDA-

equivalent brand and specialty medications at dramatically
for employers and seamless fulfillment for members.

Service Highlights

e Tier 1international sourcing strategy ensures
access to FDA-equivalent brand and specialty
medications from the same manufacturer at
significantly reduced cost.

¢ Claims review and savings modeling analyzes 3
to 6 months of PBM claims to identify eligible
prescriptions and project guaranteed gross
savings before launch.

e Transparent program proposal defines
expected savings and engagement rates upfront,
providing full visibility prior to implementation.

¢ End-to-end member support includes prescriber cl

coordination, onboarding, fulfilment, and home
delivery of a 30-day supply at no cost to the

lower costs, delivering predictable savings

SPECIALITY DRUG ROI:

Specialty drugs represent under 2% of
aims but can drive up to 80% of spend.,

making guaranteed savings both immediate

and impactful.

member.
Why Choose Revive's Rx Sourcing Advantage?
@ Guaranteed, measurable @ Predictable, transparent @ Seamless member

savings pricing experience
Upfront claims analysis Clear PEPM structure and End-to-end coordination,
defines projected gross stable Tier 1 sourcing reduce prescriber alignment, and
savings before launch, volatility and eliminate direct to home delivery ensure
delivering immediate financial surprise specialty costs. no disruption to care.
impact.
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pharmacy recap

what were your top takeaways?
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Day 2 morning session

wrap up

what were your top takeaways?
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weight health

Revive’s weight health program is built to support
sustainable weight loss and well-being for your employees.

Revive's Weight Health Program offers a modern, holistic approach to weight management,
combining expert-guided care with lifestyle coaching. Employers can provide this benefit at a simple
PEPM (Per Employee Per Month) rate.

Program Features

e Weight loss medications for eligible members
prescribed by providers to help them stay on top
of doses and manage any symptoms.

¢ Personalized coaching sessions with an
experienced Weight Health Coach to keep your
employees motivated, focused, and moving
forward.

» Free home delivery of essential weight health
medications, saving members a visit to the
pharmacy.

¢ Access to robust digital resources powered by
FitOn PRO. the leading fithess and meal planning

platform.
Why Choose Revive's Weight Health?

@ Comprehensive, Whole- @ Cost Predictability @ Meets Growing Demand for
Person Care Employers enjoy simple, Weight Loss Solutions
Address physical, emotional, PEPM-based pricing with no 52%* of full-time workers want
and behavioral aspects of surprises. Employees only weight-loss drugs included in
weight management cover the cost of medications their health benefits.

“HealthNews, "Employees Want
Weight-Loss Drug Coverage.”
(healthnews.com)
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weight loss medication

pricing sheet

Revive's Weight Health Program offers competitive pricing on weight loss medications,
ensuring affordability for eligible members.

Contrave®
Contrave $99.00/month
Wegovy® (pill)

1.5mg dose $199.00/month

4mg dose $199.00/month

9mg dose $299.00/month

25mg dose $299.00/month

Wegovy® (injectable) Zepbound®

2.5mg dose $349.00/month  2.5mg dose $299/month
5mg dose $349.00/month  5mg dose $399/month
7.5mg dose $349.00/month  7.5mg dose $499/month
10mg dose $349.00/month  10mg dose $499/month
12.5mg dose $349.00/month  12.5mg dose $499/month
15mg dose $349.00/month  15mg dose $499/month

CONTRAVE is fulfilled (dispensed and shipped) and billed directly by Revive Pharmacy. The
oral semaglutide is fulfilled by our licensed pharmacy partner, Integrity, and billed directly by

Revive Pharmacy.

All prescriptions and billing related to Zepbound® will be managed through GiftHealth,
Revive's licensed pharmacy partner. Patients may see the name "GiftHealth'/LillyDirect®
referenced during the fulfillment process. Upon electronic transmission of the prescription
from the prescribing physician, GiftHealth will notify the patient via text message and/or
email. This communication will include confirmation of the order and a secure link for

payment processing.

Last updated February 2026.

Revive's Weight Health Program adheres to state-specific regulations concerning the
prescription and availability of weight health medications. In Louisiana (LA), compounded
GLP-1 weight loss medications are not prescribed. In California (CA) and Alabama (AL), oral
compounded semaglutide medications are not included as part of the program. In Mississippi
(MS), compounded GLP-1 products are similarly excluded. These guidelines are established in
accordance with applicable state laws and Revive's program policies, which are subject to
change. For clarification or additional questions, please contact us directly.

Cost includes processing & shipping. Medications and pricing are subject to change in

response to regulatory updates.
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weight health recap

what were your top takeaways?
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Day 2
wrap up

what were your top takeaways?

30



Friday, February 20th

day
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coming in 2026

In 2026, Revive will continue to strengthen the member experience across our core app, mental health
offerings, and ThriveDaily platform. This roadmap outlines what is launching soon, what is planned for
the next six months, and what is under future consideration as we focus on simplifying access,
improving engagement, and expanding high-quality support. Each initiative reflects our commitment
to making care more intuitive, connected, and impactful for every member.

Member
Experience
(Core App)

ThriveDaily
(Mental
Health App)

Mental
Health
Servies

Coming Soon

Mental Health
Landing Page
Appointments &
Transactional Push
Notifications

ThriveDaily
Integration

Improved Profile &
Avatar Options
Improved Support &
Guidance Experience

Expanded Mental
Health Provider
Network

Next 6 Months

Future Consideration

Improved Notifications
Center

Enhanced Login
Simplified Revive
Registration

¢ Infelligent Home
Page Experience

e Improved
Onboarding

Simplified ThriveDaily
(Revive & Thrive)
Registration

Digital CBT Experience
Mental Health Services
Rebrand
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Day 3
wrap up

what were your top takeaways?
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2026 Premier Partner Summit

wrap up

what were your top takeaways?
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